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“Begin of this team coaching process. | was little bit
skeptical. But today, | cannot explain | am here (the
feeling). |’ ve got to know everybody in individual, You all
proven you ve worked as a team, but doesn’ t come from chaos
& disfunction. This is Great. We gonna continue, taking down
into the organization. Improve the way to interact with
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others always. You have seen the change, this is real. |
completely faith you can do the job. And now you’ || take
your people for their development. For me, of course it’ s
about future. It’ s good time for the team to come together.
Be open, | believe | am. | rely on you. Conversely, You can
also 100% rely on me. | have confidence we will be the best
company in the group.”

HEEEBARADE:

We have done very good job as a team, it s very
different (good) atmosphere than we have set our first
coaching in Jiaxing. | can now feel we are really a team,
More engagement and people are all encouraged.

FBARR 51197 = -
“Real ly appreciate | have got the chance to attend this
workshop. Really can feel the change happens within the

team.”

Ei[INDAZPE

“Before the coaching, if you ask me “team” , | would
directly say Shanghai company, but now if you ask me to do
something, | will not only consider the shanghai company but
also the Suzhou company. | feel now we are really a team.”

FIB\RK FA35 =
“The more (awareness) we know, the more (areas) we can
improve. ”

KN
HR RSN =:

“I can now feel we are really a team, More engagement and
people are all encouraged.”

FIBARX 51457 = -

“Appreciate for the team coaching, makes me more
comfortable with teams. And lots of authentic feedback given
to me during the journey. Have more understanding to

others.”
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